
 A year has passed since I began supervising the Board 
of Directors as Chairman. The experience strongly 
reaffirmed my belief that enhancing corporate governance 
and strengthening management are constant processes 
that require ceaseless effort, and I remain committed to 
maintaining a sound management framework.
 We have continued to advance such initiatives during 
the year ending March 31, 2014. First of all, we have 
increased the number of independent officers from one 
to six. As independent officers, all of our outside directors 
and outside corporate auditors are expected to defend the 
interests of shareholders, which will make our management 
framework even more transparent. We have also broadened 
our management outlook by appointing our first female 
corporate auditor. I expect her to be an important role model 
for our female employees, and to bring a breath of fresh air 
to management.
 My most important duty is supervising business 
execution, and I intend to emphasize compatibility with 
emerging trends and societal needs. Now that Sojitz 
has steadily moved forward with asset replacement and 
substantially improved its finances, society is asking us if 
we are capable of growth over the medium and long term. 
We must structure a sound earnings foundation while 
continuing to make strategic moves for the future. I 
intend to make sure we stay on this course in our 
business execution.
 The 21st century is the century of emerging countries. 
Looking around the world, meeting demand for resources 
in emerging countries, upgrading their infrastructure, and 
enhancing the level of their environmental and energy 
technologies have become even more important. 
Consequently, the areas in which Sojitz needs to 
demonstrate its value are expanding, including solving social 
issues and contributing to the next generation. In addition, 
reliability is the source of value for Japanese companies, 
which need to set the example for emerging countries and 
the rest of the world in such areas as following through and 
transparency. Sojitz has always valued integrity and reliability, 
and is confident that it embodies these values.
 Sojitz will continue to manage with integrity and trust as 
its basis for implementing sound initiatives to strengthen 
corporate governance while promoting growth strategies 
that are in step with current realities to achieve sustainable 
growth and increase shareholder value. We are counting on 
your support.

We will generate sustainable growth and increase 
shareholder value by continuing to manage with
integrity and trust.
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